MnaH - rpadmk yue6HOII Nnporpammbl npoteccnoHasibHOW NepenoaroToBKN

«YnpaBneHue appeKkTuBHOCTLIO HUOKP»

MpunoxeHwue 2

(cpok o6yueHus — 144 yaca; hopma 06yUYeHUs1 — OYHO-3a0UHasA C MPUMEHeHUeM AUCTAHLMOHHbIX TEXHOI0TUiA)

HaunmeHoBaHve pasnenos
OVUCLMNIVH, Tem

Bcero, yac.

B TOM 4Yucne

camMocCTodaTeNIbHasA pa60Ta

nekuum

NpakTU4ecKne 3aHsaTus,
ceMuHapsbl, 3awmTta AP

nabopaTopHble
paboThbl

N3 HUX C
NpUMeHEeHnem
OUCTaHLUMOHHbIX
TEXHOMNOTUN

dopma
KOHTpOngA

KoHuenuus ynpaBneHusi
adhpektuBHocTbio HAOKP B cucteme
CTOMMOCTHOIO MEHEKMEHTa

36

30

30

3a4veT

Macnopt HWOKP. Ananus nacnopTta
HWNOKP. MeTtoguka pacyeTta
CTOMMOCTU OMbITHOTO

1 cepuiiHoro obpasuoB obbekTa
HUOKP.

MponsBoacTBEHHAsA OCHACTKA,
o6opyaoBaHNe 1 Npoyne pasoBble
3arTparbl.

29

25

25

3aveT

HoBusHa ob6bekta HUOKP
(CTpykTYpHas, yHKUMOHanNbHasa u
NPOEKTHAs) U OLeHKa MPOEKTHbIX
pUCKOB Ha €€ ocHoBe. [pumeHeHne
KO3 ULMEHTA CITOXHOCTU U

K03 dULMeEHTa HOBM3HbI B
HOPMWPOBAHUN TPYOOEMKOCTU
HNOKP

48

40

40

3aveT

HopMupoBaHne BHEMPOEKTHOWM
OeATENbHOCTU MHXUHUPUHIOBON
KOMMNaHuw.

Mpouenypa Change Management B
pamkax ynpasreHus
adbdekTuBHocTbio HAOKP

31

25

25

3aveT

UToro yacoB yueGHOM Harpy3ku

144

120

24

120

WToroBas attectauma

"
TOroBbIN
Tect

Bcero 4acoB no y4eGHOMY nnaHy

144

120

24

120




